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most important job attributes viewed by potential
employees in Japan
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Randstad
Employer

Attractiveness
Score
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Randstad Employer Attractiveness Score (REMAS)
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BI&EAE:
36% 25/70 = 36%

= promoters (HEEEE)
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Ex-EEE:
21% 15/70 = 21%

= detractors (FEHEEEE)

REMAS = promoters (#423) — detractors (FEHEEEE) = 15%
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X BREMASRO7 D& viEx E4120%t
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(Meiji) (b= 3. (FU>)
16.81% 15.26% 14.98%
o
4, BEBRRA—NTAVTR 353y, 10. 2 BAZEHI(ANA) 9.81% 16. 42/ 7.67%
(E/ﬁﬁnn)
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ELIMINLER—ILT Y o . 0 = 0
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FHEST —TF ke LT 1 . B 37 84 . N o
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9. ALOY 9.91% 15, A= H3 /L4 8.20%
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6.41% \ 4 9.39%

3.34% A\ 4 8.65%

0.39% 0.44%

-1.92% \ 4 1.57%

0.33% A\ 4 2.72%

4.79% 4.35%

0.39% \ 4 4.68%

-11.08% V¥V -8.65%

NA: sector was not

3.85% \ 4 -1.19% surveyed
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11. EEgz -9.05% \ 4 -1.56% -1.31%

12. BRAAR/BHEIEKEE -13.06% A -15.54% -17.38%
13. H—ER% -14.07% A 21.44% VW -12.74%
14, IDEE -1495% V -11.69% VW -8.78%
15. EBHRE - TEEX -16.70% V¥ -12.13% -12.32%

-18.09%

16. & 1RE -2033% V -16.41%

NA: sector was not
surveyed
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